Retirement Plan Comparison Chart
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to $16,500 pre-

Not mandatory, but
may contribute up to
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Not mandatory, but
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to $16,500** pre-

Contributions

Not permitted unless

(0%)

employee’s
compensation*** up
to $4,500.

(0%)

Participant tax per year. Not allowed 100% of earned tax per year. plan has 401(k)
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) contributions) up to
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aximum:+ articioant. lesser on*** or participant's articipant lesser of employer & participant,
gf $49p000,0r $49,000, compensation 249 080 or, 100% of lesser of $49,000 or
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Catch-Up: ** $5,500 None $2,500 $5,500 None
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Minimum: None Can skip years | elective: 2% of each Can skip years Can skip years (0%)

* Employee/participant contributions are 100% vested.

** Adjusted for cost of living.
*** Under current tax law, the maximum amount of compensation that can be
used in determining contributions is $245,000 per participant for 2010.

*The maximum deductible contribution for federal income tax purposes
++Allowed for those turning age 50 or over in 2010.



